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ABSTRACT  
This research explores how career planning and adversity quotient affect the job readiness of management 
students from the 2021 cohort at Universitas Muhammadiyah Surakarta. A quantitative method was 
applied, utilizing a survey with a questionnaire distributed to 117 respondents selected through purposive 
sampling. Career planning and adversity quotient, as the independent variables, and job readiness as the 
dependent variable were measured using a Likert scale. The study employed various data analysis 
techniques, including validity and reliability tests, classical assumption checks (normality, multicollinearity, 
and heteroscedasticity), and multiple linear regression to analyze the relationship between the variables. 
The findings reveal that both career planning and adversity quotient significantly and positively influence 
job readiness. However, the study is constrained by a limited sample size and the focus on a single 
department, which may limit the generalizability of the results. Future studies should include a broader 
sample of students from various departments and universities, and incorporate other factors such as 
internship experience, interpersonal and communication skills, and social support, to gain a more holistic 
view of the factors that impact job readiness. 
Keywords: Career Planning, Adversity Quotient, Job Readiness, Management Students, Quantitative 
Study. 

 
ABSTRAK  
Penelitian ini mengeksplorasi bagaimana perencanaan karir dan adversity quotient 
mempengaruhi kesiapan kerja mahasiswa manajemen angkatan 2021 di Universitas 
Muhammadiyah Surakarta. Metode kuantitatif digunakan dengan menggunakan survei melalui 
kuesioner yang disebarkan kepada 117 responden yang dipilih secara purposive sampling. 
Perencanaan karir dan adversity quotient, sebagai variabel independen, dan kesiapan kerja 
sebagai variabel dependen diukur dengan menggunakan skala Likert. Penelitian ini 
menggunakan berbagai teknik analisis data, termasuk uji validitas dan reliabilitas, uji asumsi 
klasik (normalitas, multikolinearitas, dan heteroskedastisitas), dan regresi linier berganda untuk 
menganalisis hubungan antar variabel. Hasil penelitian menunjukkan bahwa perencanaan karir 
dan adversity quotient berpengaruh secara signifikan dan positif terhadap kesiapan kerja. 
Namun, penelitian ini dibatasi oleh jumlah sampel yang terbatas dan fokus pada satu 
departemen, yang dapat membatasi generalisasi hasil penelitian. Penelitian selanjutnya harus 
mencakup sampel yang lebih luas dari mahasiswa dari berbagai jurusan dan universitas, dan 
memasukkan faktor-faktor lain seperti pengalaman magang, keterampilan interpersonal dan 
komunikasi, serta dukungan sosial, untuk mendapatkan pandangan yang lebih holistik tentang 
faktor-faktor yang mempengaruhi kesiapan kerja. 
Kata Kunci: Perencanaan Karir, Adversity Quotient, Kesiapan Kerja, Mahasiswa. 
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1. Introduction 
In the era of globalization, the workforce is expected to possess skills and adaptability 

to technological advancements, leading to an increasing demand for qualified workers. 
Companies prefer competent employees who can contribute effectively in dynamic work 
environments, and the selection process for human resources is becoming more competitive. 
According to the Central Statistics Agency (BPS), Indonesia's open unemployment rate in August 
2024 was recorded at 4.91%. Education, particularly higher education, plays a significant role in 
producing qualified human resources for the workforce. However, despite the large number of 
graduates, unemployment remains high, with 5.18% of university graduates unemployed in 
2023. This indicates that holding a degree does not guarantee success in the job market (Faisal, 
2019). 

Job readiness among students, including physical and mental maturity and learning 
experience, is crucial to prepare graduates for the competitive job market (Muspawi & Lestari, 
2020). Final-year students, who are preparing their thesis, often face challenges in transitioning 
from education to the workforce and may struggle to choose a suitable career due to a lack of 
information and uncertainty about their own abilities. Career planning is essential to help 
students understand their potential and plan a career path that aligns with their interests and 
skills (Metha Eka Juniyarti, 2020). However, in the career planning process, students often face 
challenges from both internal factors and their external environment. To support and compare 
the findings of this research, several previous studies related to the variables examined in this 
study are summarized in the table below: 

Table 1. Summary of Previous Research Studies 

No Researchers Year Variables Studied Method Research Findings 

1 Rafif 
Miftakhul 
Abidin 

2021 Adversity quotient, Job 
readiness 

Quantitative A significant effect of 
adversity quotient on 
job readiness. 

2 Qristin 
Violinda, Siti 
Wahyuning
sih, Rita 
Meiriyanti 

2023 Career planning, Self 
efficacy, Adversity 
quotient 

Quantitative Career planning and 
adversity quotient 
have a significant 
impact on job 
readiness. Self efficacy 
is not significant. 

3 Ari 
Susilowati, 
Mohammad 
Fauzan 

2022 Self efficacy, Career 
planning, Job 
readiness, Career 
information services 

Explanatory 
research 

Self efficacy and career 
information services 
have a positive impact 
on job readiness. 
Career planning has no 
impact. 

4 Pamella N. 
P. 
Sumampou
w, Silvya L. 
Mandey, 
Irvan Trang 

2024 Self efficacy, Academic 
achievement, Career 
planning, Job readiness 

Quantitative Academic achievement 
and career planning 
have a significant 
impact on job 
readiness. Self efficacy 
is not significant. 

Source: Secondary Data, 2024. 
These studies provide important insights into the relationship between the variables 

studied and their effects on job readiness, serving as a basis for further research and 
comparison. 
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Adversity quotient (AQ), or resilience, refers to an individual's ability to face and 
overcome life challenges. Individuals with high AQ view difficulties as part of the self-
development process toward achieving their goals. Therefore, understanding AQ can assist 
students in overcoming challenges as they transition into the workforce (Azky & Mulyana, 2024). 
Based on this, this study aims to examine the influence of career planning and adversity quotient 
on the job readiness of final-year Management students at Universitas Muhammadiyah 
Surakarta. 

 
2. Review Of Literature 
Career Planning 

Career planning is a process where individuals assess their attributes and their 
relationship with the social environment to determine the necessary direction, timeline, and 
actions to achieve career goals (Wang et al., 2023). It is a process through which individuals 
identify and take steps to reach their career objectives, ultimately helping them make career 
choices (Ficanysha & Iswari, 2022). Career planning involves understanding one's skills, interests, 
knowledge, motivations, and personal traits, obtaining information about available 
opportunities, setting goals, and creating an action plan to achieve those goals (Maulida Ervina, 
2023). In essence, career planning is a conscious process where individuals analyze their 
attributes and social relationships to gather relevant information and make informed decisions 
about their career. 

 
Adversity Quotient 

Adversity quotient refers to an individual's response to challenges in striving for success 
by utilizing their potential (Juwita et al., 2020). Stoltz (1997) defines adversity quotient with 
three concepts: a framework for understanding and improving success and a tool for measuring 
responses to difficulties. Also known as resilience, adversity quotient is an individual’s ability to 
cope with and overcome challenges, viewing them as a means for personal development and as 
tools for achieving goals (Azky Salsabila & Mulyana, 2024). In conclusion, adversity quotient is 
the ability to face and manage challenges in the pursuit of success, recognizing obstacles as part 
of personal growth and leveraging one’s potential to adapt and persist. 

 
Work Readiness 

Work readiness is the condition in which an individual has balanced mental and physical 
maturity and experience, enabling them to acquire the necessary skills to perform a job (Lestari, 
2023). The operational definition of work readiness encompasses an individual's state, including 
knowledge, understanding of possible situations, personality traits such as responsibility and 
motivation, as well as skills, including physical maturity (Violinda et al., 2023). According to 
Muspawi & Lestari (2020), work readiness reflects the alignment of physical, mental, and 
experiential maturity, enabling an individual to competently carry out job-related tasks. In 
conclusion, work readiness is a state where mental and physical maturity, experience, and 
knowledge are in balance, equipping individuals with the ability to master the skills required to 
perform job tasks effectively. Based on the literature review above, the research hypothesis is: 

  
The Effect of Career Planning on Work Readiness of Students 

Career planning is defined as a conscious process in which individuals analyze their 
personal attributes, such as skills, interests, knowledge, motivation, and characteristics. This 
process involves understanding the relationship with the social environment and gathering 
information about available opportunities and options. Previous studies have indicated that 
career planning has a positive and significant effect on students' work readiness (Qristin 
Violinda, et al., 2023; Pamella N. P. Sumampouw, et al., 2024; Anggi Eka Mentari & Musoli, 2021; 
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Juanito Kalelo & Nilmawati, 2024). Based on these explanations, a hypothesis can be formulated 
as follows: 
H1: It is hypothesized that career planning has a positive and significant effect on students' work 
readiness. 
 
The Effect of Adversity Quotient on Work Readiness of Students 

Adversity quotient, or resilience, is defined as an individual’s ability to face and 
overcome challenges in achieving success, which includes understanding difficulties as part of 
the personal growth process and utilizing one’s potential to endure and adapt. Several studies 
have shown that adversity quotient has a positive and significant effect on students' work 
readiness (Qristin Violinda, et al., 2023; Ferdy Jasak, et al., 2020). Based on these explanations, 
a hypothesis can be formulated as follows: 
H2: It is hypothesized that adversity quotient has a positive and significant effect on students' 
work readiness. 
 
The Combined Effect of Career Planning and Adversity Quotient on Work Readiness of 
Students 

Effective career planning and the ability to overcome challenges both contribute to 
improved work readiness. Students who are able to plan their careers well and possess resilience 
in the face of difficulties are likely to be more prepared to enter the workforce. Previous studies 
have suggested that career planning and adversity quotient, when considered together, 
significantly influence students' work readiness (Qristin Violinda, et al., 2023). Based on these 
findings, a hypothesis can be formulated as follows: 
H3: It is hypothesized that career planning and adversity quotient, together, have a significant 
effect on students' work readiness. 
 
3. Research Method 

This study uses a quantitative approach by collecting numerical data and analyzing it 
using statistical techniques to test hypotheses or answer research questions (Widodo et al., 
2023). The variables under study consist of independent and dependent variables. The 
independent variables, career planning and adversity quotient, influence the dependent 
variable, which is job readiness. Career planning is defined as an individual's process of self-
assessment and adjustment to the social environment to achieve goals (P. Wang, 2023), while 
adversity quotient is the ability to face challenges in achieving goals (Salsabila Azky & Olievia 
Prabadini Mulyana, 2024). Job readiness reflects the balance between mental and physical 
maturity and the experience necessary for work (Lestari Putri Mutia et al., 2023). These variables 
are measured using a Likert scale, which assesses respondents' attitudes and perceptions. 

Primary data was collected through a survey using a questionnaire distributed to 
management students from the 2021 cohort at Universitas Muhammadiyah Surakarta, a well-
established private university located in Surakarta, Indonesia. The sampling technique used was 
purposive sampling with a sample size of 117 respondents, calculated based on the number of 
variable indicators. Data analysis included validity and reliability tests, classical assumptions 
(normality, multicollinearity, and heteroscedasticity), and multiple linear regression analysis to 
examine the effect of career planning and adversity quotient on job readiness. The regression 
model used is Y = a + b1X1 + b2X2 + e, where Y is job readiness, X1 and X2 are career planning 
and adversity quotient, and a, b1, b2, and e are constants and coefficients. 

 
4. Results and Discussion 

In this study, the respondents are management students from the 2021 batch at 
Universitas Muhammadiyah Surakarta. The students come from various educational and social 
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backgrounds, which offers a broader understanding of how career planning and adversity 
quotient affect their job readiness. The management curriculum is tailored to prepare students 
for workforce challenges, equipping them with career planning knowledge and relevant skills for 
entering the job market. The online survey, conducted through Google Forms, ran from October 
14, 2024, to November 25, 2024, with 504 active management students. The data collection 
details from day one to day eleven are shown in the following table. 

Table 1. Data Collection 

Day, Date Number of Responses 

Monday, October 14, 2024 13 Responses 

Tuesday, October 15, 2024 27 Responses 

Wednesday, October 16, 2024 12 Responses 

Thursday, October 17, 2024 4 Responses 

Friday, October 18, 2024 2 Responses 

Saturday, October 19, 2024 2 Responses 

Sunday, October 20, 2024 1 Response 

Monday, October 21, 2024 4 Responses 

Monday, October 28, 2024 2 Responses 

Wednesday, October 30, 2024 6 Responses 

Thursday, October 31, 2024 13 Responses 

Friday, November 1, 2024 13 Responses 

Saturday, November 2, 2024 7 Responses 

Tuesday, November 5, 2024 4 Responses 

Saturday, November 9, 2024 1 Response 

Wednesday, November 13, 2024 1 Response 

Monday, November 18, 2024 1 Response 

Monday, November 25, 2024 4 Responses 

      Source: Primary data processed, 2024 
Table 1 shows the data collection process, with 117 responses gathered from students. 

These responses will be processed using Smart PLS 3.0. The following are the characteristics of 
the respondents included in this study: 

Table 2. Respondent Description by Gender, Study Program, and Semesters 

Category Subcategory Amount Percentage 

Gender Male 45 40% 

 Female 72 60% 

 Total 117 100% 

Study Program Management 117 100% 

 Total 117 100% 

Semester Semester 7 117 100% 

 Total 117 100% 

Source: Primary data processed, 2024 
Table 2 presents the distribution of respondents based on gender, study program, and 

semester. Out of 117 respondents, 40% are male and 60% are female. All respondents belong 
to the Management Study Program at Universitas Muhammadiyah Surakarta, with all of them 
being in their 7th semester. Thus, the sample in this study consists entirely of 117 students from 
the Management Program in their 7th semester. 

 
Validity & Reliability Test 

Table 3. Construct Validity 
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Constructs 
Validity Reliability 

Items 
Outer 
Loading 

Cronbach’s 
Alpha 

Composite 
Reliability 

AVE 

Adversity 
Quotient 

I am able to stay calm and 
focused when faced with 
stressful situations 

0,722 

0,760 0,839 0,714 

I feel responsible for the results 
I achieve in my life 

0,703 

I am open to receiving input and 
criticism from others. 

0,704 

When faced with failure, I get 
back up and try again. 

0,726 

I do not give up easily when 
faced with obstacles in 
achieving my goals 

0,716 

Career 
Planning 

I have a clear understanding of 
my interests and talents 

0,760 

0,788 0,854 0,734 

I am confident in assessing my 
ability to achieve my career 
goals. 

0,732 

I actively seek out new 
opportunities that can support 
my career development 

0,748 

I set short-term and long-term 
goals for my career. 

0,708 

I have an action plan to achieve 
my career goals 

0,721 

Job 
Readiness 

I have the skills necessary for 
the job I want 

0,715 

0,806 0,866 0,750 

I feel confident in my 
communication skills, both 
verbally and in writing 

0,768 

I understand the basic concepts 
required in the job I want. 

0,748 

I have a good understanding of 
professional ethics in the work 
environment 

0,728 

I have a positive attitude 
towards challenges and 
changes in work 

0,791 

 Source: Primary data processed, 2024 
Based on the test results presented in Table 2, it can be observed that the outer loading 

values for each indicator are greater than 0.5, indicating that each indicator meets the criteria 
for convergence. According to Hair et al. (2018), the factor loading estimate should be greater 
than 0.5, and ideally above 0.7. Additionally, the Average Variance Extracted (AVE) for each 
testing variable is also above 0.5, which suggests that each indicator is considered valid and can 
proceed to the next measurement stage. Furthermore, the composite reliability values for each 
testing variable exceed 0.7, indicating that all testing indicators are reliable and can be continued 
for the next data testing phase. 
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Classical Assumption Testing 
Normality Test  

The normality test aims to verify whether the residual values are normally distributed in 
the regression model (Mardiatmoko, 2020). This study employed the One Sample Kolmogorov 
test to assess the normality of the data. If the significance level is above 0.05, the data is 
considered normally distributed. However, if the significance level is below 0.05, the data is 
deemed not normally distributed.  

Table 4. One-Sample Kolmogorov-Smirnov Normality Test 

Statistic Value 

Sample Size (N) 117 
Test Statistic (D) 0.096 
Asymp. Sig. (2-tailed) 0.010 

  Source: Primary data processed 2024 
From the multicollinearity test results shown in Table 5, the independent variables have 

tolerance values of 0.661 (greater than 0.100) and VIF values of 1.513 (less than 10.00), 
indicating that there is no multicollinearity and the assumption of multicollinearity is satisfied. 
 
Multicollinearity Test  

Table 5. Multicollinearity Test 

Variable Tolerance VIF Interpretation 

Career Planning 0.661 1.513 Tolerance > 0.100, VIF < 10, no multicollinearity 
Adversity Quotient 0.661 1.513 Tolerance > 0.100, VIF < 10, no multicollinearity 

Source: Primary data processed 2024 
The results from the multicollinearity test in Table 5 show that the independent 

variables have a tolerance value of 0.661 (greater than 0.100) and a VIF value of 1.513 (less than 
10.00), indicating that multicollinearity assumptions are met, and there is no evidence of 
multicollinearity.  
 
Heteroscedasticity Test 

Table 6. Heteroscedasticity Test 

Variable Significance (Sig.) Interpretation 

Career Planning 0.777 Significance > 0.05, no heteroscedasticity 

Adversity Quotient 0.222 Significance > 0.05, no heteroscedasticity 

Source: Primary data processed 2024 
According to the heteroscedasticity test results in Table 6, the career planning variable 

has a significance value of 0.777 (greater than 0.05), showing no signs of heteroscedasticity. 
Similarly, the adversity quotient variable has a significance value of 0.222 (greater than 0.05), 
also indicating no signs of heteroscedasticity.  
 
T Test 

Table 7. Partial Test (T-Test) 

Variable Sig. t-count t-table Interpretation 

Career Planning (X1) 0.011 2.597 1.981 Significant effect 

Adversity Quotient (X2) 0.001 6.296 1.981 Significant effect 

Source: Primary data processed 2024 
The results for the effect of X1 on Y show a significance value of 0.011 (less than 0.05) 

and a t-count value of 2.597 (greater than t-table 1.981), indicating a significant effect of career 
planning on career readiness. Therefore, H0 is rejected and H1 is accepted, meaning career 
planning has a significant influence on career readiness. 
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Similarly, the effect of X2 on Y shows a significance value of 0.001 (less than 0.05) and a 
t-count value of 6.296 (greater than t-table 1.981), confirming that adversity quotient 
significantly influences career readiness. Therefore, H0 is rejected and H2 is accepted.  
 
F-Test 

Table 8. F-Test 

Model Sum of Squares df Mean Square F Sig. 

Regression 393.704 2 196.852 49.481 < 0.001 

Residual 453.526 114 3.978   

Total 847.231 116    

       Source: Primary data processed 2024 
The F-test results in Table 8 indicate a significance value of 0.001 (less than 0.05) and an 

F-statistic of 49.481, which is greater than the critical value of 3.08. This shows that X1 and X2 
have a significant simultaneous effect on Y.  
 
Coefficient of Determination (R²) 

Table 9. Coefficient of Determination (R²) 

Model R R Square Adjusted R Square Std. Error of the Estimate 

1 0.682 0.465 0.455 1.995 

       Source: Primary data processed 2024 
Based on Table 9, the model explains 46.5% of the variance in career readiness (Y), 

meaning career planning (X1) and adversity quotient (X2) together account for 46.5% of the 
variation in career readiness.  
 
Multiple Linear Regression Analysis  

Table 10. Multiple Linear Regression Test 

Model Unstandardized 
Coefficients 

Standardized 
Coefficients 

t Sig. 

 B Std. Error Beta  

(Constant) 5.166 1.594  3.241 

Career Planning (X1) 0.205 0.079 0.219 2.597 

Adversity Quotient (X2) 0.540 0.086 0.531 6.296 

     Source: Primary data processed 2024 
According to the regression analysis results in Table 10, the regression equation is Y = 

5.166 + 0.205X1 + 0.540X2. The coefficient β1 of 0.205 indicates that for every unit increase in 
X1, Y will increase by 0.205. The coefficient β2 of 0.540 indicates that an increase in X2 will cause 
a 0.540 increase in Y. 
 
Discussion 
The Influence of Career Planning and Adversity Quotient on the Career Readiness of 
Management Students from the 2021 Cohort at Universitas Muhammadiyah Surakarta 

Based on the results from the analysis of H1, it was found that career planning has a 
positive and significant effect on the career readiness of management students at 
Muhammadiyah University of Surakarta. This was evidenced by the partial test (T) showing a 
significance value of 0.01 < 0.05 and a t-count of 2.597 > t-table of 1.981, thus accepting H1. This 
means that students who have career planning will be more prepared for the workforce, as they 
are able to understand their potential, which will be beneficial in the future, particularly in the 
workforce. The knowledge gained during their education helps them become more prepared for 
a good entry into the job market. These findings align with previous studies, which show that 
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career planning has a positive and significant impact on students' career readiness (Qristin 
Violinda, et al., 2023; Pamella N. P. Sumampouw, et al., 2024; Anggi Eka Mentari & Musoli, 2021; 
Juanito Kalelo & Nilmawati, 2024). However, the results of this study contrast with earlier 
findings that indicate career planning does not have a positive and significant impact on career 
readiness. This is in line with the research conducted by Ari Susilowati and Mohammad Fauzan 
(2022), which concluded that career planning negatively impacts career readiness. In general, 
students with poor career planning may face difficulties in preparing for the workforce, which 
can reduce their career readiness. 
 
The Influence of Adversity Quotient on the Career Readiness of Management Students from 
the 2021 Cohort at Universitas Muhammadiyah Surakarta 

The analysis of H2 reveals that the adversity quotient (X2) significantly and positively 
affects the career readiness (Y) of the 2021 cohort management students at Universitas 
Muhammadiyah Surakarta. This is supported by the partial test (t), where the significance value 
of the effect of X2 on Y is 0.001, which is less than 0.05, and the t-count value is 6.296, which 
exceeds the t-table value of 1.981. Consequently, it can be concluded that the adversity quotient 
(X2) has a significant impact on career readiness (Y), and thus H2 is accepted. In other words, 
management students with a higher adversity quotient exhibit stronger abilities to tackle 
challenges and problems while staying committed to their goals and principles, thereby 
enhancing their career readiness. Previous studies, including those by Surahman et al. (2021), 
Qristin Violinda et al. (2023), and Ferdy Jasak et al. (2020), support this finding, showing that 
adversity quotient has a significant positive influence on career readiness. 
 
The Influence of Career Planning and Adversity Quotient on the Career Readiness of 
Management Students from the 2021 Cohort at Universitas Muhammadiyah Surakarta 

The analysis of H3 indicates that both career planning (X1) and adversity quotient (X2) 
significantly and positively influence career readiness (Y) among the 2021 cohort management 
students at Universitas Muhammadiyah Surakarta. This conclusion is supported by the results 
of the simultaneous (F) test, which show that the combined effect of X1 and X2 on Y is 0.001, 
which is less than 0.05, and the F-count value of 49.481 exceeds the F-table value of 3.08. 
Therefore, it can be concluded that both X1 and X2 have a simultaneous effect on Y, and H3 is 
accepted. In other words, the presence of career planning, confidence in one's ability to achieve 
future career goals, and resilience in overcoming challenges collectively enhances the career 
readiness of the 2021 cohort management students at Universitas Muhammadiyah Surakarta. 
This finding aligns with Violinda et al. (2023), who stated that career planning and adversity 
quotient, when combined, have a significant positive impact on career readiness. 

 
5. Conclusion 

The research findings led to a number of conclusions. Firstly, career planning has a 
significant positive effect on career readiness. Secondly, adversity quotient also plays a positive 
and significant role in enhancing career readiness. Lastly, both career planning and adversity 
quotient, when considered together, significantly influence career readiness. Despite these 
conclusions, the study does have limitations. The sample size was limited, and all participants 
were from a single department, which may hinder the ability to generalize the results to the 
wider student population. Moreover, the study focused solely on career planning and adversity 
quotient in relation to career readiness. Future research should aim to increase the sample size 
and include students from various departments and universities, allowing for more 
generalizable results. Additionally, it would be valuable to explore other factors, such as 
internship experience, interpersonal skills, communication skills, and social support, to develop 
a more thorough understanding of the elements that contribute to career readiness. 



 
Olivia & Hakim, (2024)                                                                 MSEJ, 5(2) 2024: 6112-6122 

6121 
 

References 
Abidin, R. M. (2021). Pengaruh adversity quotient terhadap kesiapan kerja mahasiswa tingkat 

akhir Fakultas Psikologi UIN Maulana Malik Ibrahim Malang (Doctoral dissertation, 
Universitas Islam Negeri Maulana Malik Ibrahim). 

Aprilia, E. D. (2019, May). Adversity quotient of late adolescence: A lesson to build survival skill 
from early life. In International Conference on Early Childhood Education (pp. 332-343). 

Azky, S., & Mulyana, O. P. (2024). Faktor-Faktor Yang Mempengaruhi Kesiapan Kerja Mahasiswa: 
Literature Review. Innovative: Journal Of Social Science Research, 4(3), 3178-3192. 

Dewanda, F. A. (2020). Hubungan antara Adversity Quotient dengan kecemasan dalam 
menghadapi dunia kerja pada mahasiswa tingkat akhir UIN Walisongo Semarang. Disertasi 
Doktoral). UIN Walisongo. 

Ficanysha, Y., & Iswari, M. (2022). Student's Career Planning Stabilization With Trait And Factor 
Theory: Array. Literasi Nusantara, 2(2), 614-623.  

Fedrina, F. A. D. S., & Juliejantiningsih, Y. (2024). Analysis of Career Planning Ability Level of 
Vocational High School Students. Quanta Journal, 8(2). 

Hariko, R., & Anggriana, T. M. (2019). Reviewing the role of families in student career planning. 
Konselor, 8(1), 6-11  

Jasak, F., Sugiharsono, S., & Sukidjo, S. (2020). The role of soft skills and adversity quotient on 
work readiness among students in university. Dinamika Pendidikan, 15(1), 26-39. 

Juwita, H. R., & Usodo, B. (2020). The Role of Adversity Quotient in the Field of Education: A 
Review of the Literature on Educational Development. International Journal of 
Educational Methodology, 6(3), 507-515. 

Kalelo, J. (2024). Pengaruh Perencanaan Karir, Self-Efficacy Dan Hard Skill Terhadap Kesiapan 
Kerja Pada Peserta Pelatihan Di Balai Latihan Kerja Kabupaten Temanggung (Doctoral 
dissertation, Universitas Pembangunan Nasional" Veteran" Yogyakarta).  

Kasan, I. A. (2022). Analisis Faktor-Faktor Yang Mempengaruhi Perencanaan Karir Di Kelas X Sma 
Negeri 1 Tilamuta. Pendas Mahakam: Jurnal Pendidikan Dan Pembelajaran Sekolah Dasar, 
7(2), 83-89.  

Lestari, P. M., Haryadi, A. D., & Djefris, D. (2023). Faktor-Faktor Yang Mempengaruhi Kesiapan 
Kerja Mahasiswa Jurusan Akuntansi Politeknik Negeri Padang. Jurnal Akuntansi, Bisnis dan 
Ekonomi Indonesia (JABEI), 2(2), 74-82. 

Mardiatmoko, G. (2020). Pentingnya uji asumsi klasik pada analisis regresi linier berganda (studi 
kasus penyusunan persamaan allometrik kenari muda [canarium indicum l.]). BAREKENG: 
Jurnal Ilmu Matematika Dan Terapan, 14(3), 333-342. 

Mentari, A. E., Rahmawati, F. M., & Musoli, S. E. (2021). Pengaruh Perencanaan Karir Dan Efikasi 
Diri Terhadap Kesiapan Kerja Mahasiswa Tingkat Akhir (Doctoral dissertation, Universitas' 
Aisyiyah Yogyakarta).  

Muspawi, M., & Lestari, A. (2020). Membangun kesiapan kerja calon tenaga kerja. Jurnal 
Literasiologi, 4(1). 

Nilawati, N., & Fati, N. (2023). Metodologi Penenlitian. 
Prikshat, V., Montague, A., Connell, J., & Burgess, J. (2020). Australian graduates’ work 

readiness–deficiencies, causes and potential solutions. Higher Education, Skills and Work-
Based Learning, 10(2), 369-386. 

Purba, D. S., Tarigan, W. J., Sinaga, M., & Tarigan, V. (2021). Pelatihan Penggunaan Software 
SPSS Dalam Pengolahan Regressi Linear Berganda Untuk Mahasiswa Fakultas Ekonomi 
Universitas Simalungun Di Masa Pandemi Covid-19. Jurnal Karya Abdi Masyarakat, 5(2), 
202-208.  

Ramdhoni, I. (2023). Hubungan adversity quotient dengan kematangan karir pada Mahasiswa 
BKI Tingkat Akhir Universitas Islam Negeri Mataram (Doctoral dissertation, UIN Mataram). 



 
Olivia & Hakim, (2024)                                                                 MSEJ, 5(2) 2024: 6112-6122 

6122 
 

Sagita, M. P., Hami, A. E., & Hinduan, Z. R. (2020). Development of Indonesian work readiness 
scale on fresh graduate in Indonesia. Jurnal Psikologi, 19(3), 296-313. 

Shore, A., & Dinning, T. (2023). Developing student's skills and work readiness: an experiential 
learning framework. Journal of Work-Applied Management, 15(2), 188-199. 

Subhaktiyasa, P. G. (2024). PLS-SEM for Multivariate Analysis: A Practical Guide to Educational 
Research using SmartPLS. EduLine: Journal of Education and Learning Innovation, 4(3), 
353-365. 

Sugiyono. (2018). Metode penelitian kuantitatif, kualitatif dan R&D. Alfabeta 
Hair et al. (2024). Partial least squares structural equation modelling. In Women Entrpreneurs. 

https://doi.org/10.12019781032725581-7. 
Sumampouw, P. (2024). Pengaruh Efikasi Diri, Prestasi Belajar dan Perencanaan Karir Terhadap 

Kesiapan Kerja Mahasiswa Jurusan Manajemen FEB Unsrat: The influence of self-efficacy, 
learning achievement and career planning on work readiness of students majoring in 
management at FEB Unsrat. Jurnal LPPM Bidang EkoSosBudKum (Ekonomi, Sosial, 
Budaya, dan Hukum), 8(2).  

Surahman, F. A. B. (2021). Hubungan Locus of Control Internal dan Kecerdasan Adversitas 
dengan Kesiapan Kerja Siswa Kelas XII Program Kejuruan Teknik Instalasi Tenaga Listrik di 
Sekolah Menengah Kejuruan (SMK) Negeri 34 Jakarta. Journal of Electrical Vocational 
Education and Technology, 6(1), 37-43. 

Susilowati, A., & Fauzan, M. (2022). Pengaruh Efikasi Diri, Perencanaan Karir Terhadap Kesiapan 
Kerja Dimoderasi Layanan Informasi Karir. Edusaintek: Jurnal Pendidikan, Sains Dan 
Teknologi, 9(1), 215-226. 

Valentina, A. A. F., & Muchsini, B. (2024). Hubungan Pengalaman Magang Du/Di Dan 
Perencanaan Karir Dengan Kesiapan Kerja Mahasiswa Pendidikan Akuntansi. Jurnal 
Maneksi (Management Ekonomi Dan Akuntansi), 13(3), 628-637. 

Violinda, Q., Wahyuningsih, S., & Meiriyanti, R. (2023). Pengaruh Career Planning, Self Efficacy 
dan Adversity Quotient Terhadap Kesiapan Kerja Mahasiswa S1 di Semarang. Jurnal 
Aplikasi Bisnis dan Manajemen (JABM), 9(2), 639-639. 

Wang, P., Li, T., Wu, Z., Wang, X., Jing, J., Xin, J., ... & Dai, B. (2023). The development of career 
planning scale for junior high school students based on cognitive information processing 
theory. Frontiers in Psychology, 14, 1106624. 

Wardani, F. K., Isnain, A., Alifah, A. N., Khasanah, P. U., Nabila, F. A., Astikawati, H., & Husna, A. 
N. (2021, December). The Construction of Work Readiness Scale. In Prosiding University 
Research Colloquium (pp. 78-87). 

 


